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	Outcomes
(n=333)
	Crude OR 
(95% CI)
	Adjusted OR 
(95% CI)†
	Adjusted OR 
(95% CI)‡

	Total PCMI Score
	
	
	

	Self-reported burnout
	0.94
(0.91,0.96)***
	0.94
(0.91,0.96)***
	0.93
(0.91,0.96)***

	Satisfied with job
	1.05
(1.02,1.07)***
	1.05
(1.02,1.07)***
	1.05
(1.02,1.08)***

	Intention to leave
	0.96
(0.93,0.98)**
	0.95
(0.92,0.98)***
	0.95
(0.92,0.98)**

	Subscale 1
	
	
	

	  Effective  
  Communication
	
	
	

	Self-reported burnout
	0.86
(0.81,0.92)***
	0.85
(0.79,0.92)***
	0.85
(0.79,0.91)***

	Satisfied with job
	1.12
(1.05,1.19)***
	1.12
(1.05,1.20)***
	1.13
(1.05,1.21)***

	Intention to leave
	0.89
(0.83,0.95)**
	0.87
(0.81,0.94)***
	0.87
(0.80,0.95)***

	Subscale 2
	
	
	

	  Mutual Respect &     
  Trust
	
	
	

	Self-reported burnout
	0.83
(0.76,0.90)***
	0.82
(0.75,0.89)***
	0.81
(0.74,0.88)***

	Satisfied with job
	1.14
(1.06,1.23)***
	1.15
(1.06,1.24)***
	1.16
(1.07,1.26)***

	Intention to leave
	0.86
(0.78,0.93)***
	0.83
(0.76,0.92)***
	0.82
(0.74,0.91)***

	Subscale 3
	
	
	

	  Shared Philosophy
  of Care
	
	
	

	Self-reported burnout
	0.84(
0.78,0.90)***
	0.84
(0.78,0.90)***
	0.82
(0.76,0.89)***

	Satisfied with job
	1.12
(1.05,1.20)***
	1.12
(1.05,1.20)***
	1.13
(1.06,1.22)***

	Intention to leave
	0.91
(0.84,0.98)*
	0.91
(0.84,0.98)*
	0.91
(0.83,0.99)*


Notes: OR: odds ratio. Complete cases were analyzed in separate models.
† Adjusted for occupation, age, race, gender and years of experience. 
‡ Adjusted for occupation, age, race, gender, years of experience, office setting, length of work experience and work type. 
*p<0.05, ** p<.01, *** p<.001

